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NOMINATION OF VINCENT G. LOGAN TO BE
SPECIAL TRUSTEE, OFFICE OF SPECIAL
TRUSTEE FOR AMERICAN INDIANS,
DEPARTMENT OF THE INTERIOR

WEDNESDAY, DECEMBER 11, 2013

U.S. SENATE,
COMMITTEE ON INDIAN AFFAIRS,
Washington, DC.

The Committee met, pursuant to notice, at 2:00 p.m. in room
628, Dirksen Senate Office Building, Hon. Maria Cantwell,
Chairman of the Committee, presiding.

OPENING STATEMENT OF HON. MARIA CANTWELL,
U.S. SENATOR FROM WASHINGTON

The CHAIRWOMAN. The Senate Indian Affairs Committee will
come to order.

We are here today on two different issues. One is the nomination
of Vince Logan to be the Special Trustee for American Indians,
U.S. Department of the Interior. Mr. Logan was nominated on Feb-
ruary 27th of this year by President Obama and the full nomina-
tion packet was received by the Committee on July 23rd. The
American Indian Trust Fund Management Reform Act that created
the position of Special Trustee was passed in 1994, and is a re-
sponse to concerns regarding the Department of Interior’s trust
management practices. These concerns include the inability to pro-
vide accounting of balances to beneficiaries, a lack of trained staff
and an inadequate record of keeping systems.

Currently, the Department of Interior holds 56 million acres of
land in trust for tribes and individuals, and the Department man-
ages approximately $4.4 billion in trust funds, generated by leases,
resource development royalties, use permits, judicial settlement
and judgments. In fiscal year 2012, almost $500 million was col-
lected for 387,000 individual Indian accounts and nearly $1.4 bil-
lion was collected for the 250 tribal accounts.

President Obama’s Administration has made significant progress
in improving the management of Indian assets. This includes set-
tling lawsuits with over 40 tribes, and most notably, the final set-
tlement agreement in the 16-year long Cobell v. Salazar litigation.

But despite these achievements, much work remains to be done.
This nomination hearing is about discussing that remaining work
with Mr. Logan and his plans to continue making progress on be-
half of Indian Country. The Committee is also interested in the
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Commission on Indian Trust Administration and Reform estab-
lished by then-Secretary Salazar. I am sure the Commission’s find-
ings will have a number of recommendations that the Secretary
will want to implement. And these changes will likely rely on the
leadership that will be provided by the Special Trustee.

If confirmed, Mr. Logan would be the fourth person to hold the
position of Special Trustee for American Indians. We look forward
to hearing his ideas on how to improve the trust service that the
Federal Government provides to Indian Country. Hopefully we can
finally move past the need for trust reform and focus efforts solely
on trust asset management and financial growth for tribal and in-
dividual beneficiaries.

So now I would like to see if my colleague, Senator Tester, has
any opening statements. I know my colleague, the Vice Chairman,
is probably on his way. But maybe before that we would allow the
Honorable Scott Big Horse, Assistant Principal Chief of the Osage
Nation, who is here to introduce our nominee, say a few words.

STATEMENT OF HON. SCOTT BIGHORSE, ASSISTANT
PRINCIPAL CHIEF, OSAGE NATION

Mr. BIGHORSE. Thank you, Madam Chairwoman. Vice Chairman
Barrasso isn’t here, and I want to say good morning, or afternoon,
to Mr. Tester, members of the Committee. Thank you for the oppor-
tunity to appear before this Committee to introduce Vincent Logan,
one of our Osage tribal members, to this Committee and the United
States Senate.

I am Scott Bighorse, the Assistant Principal Chief of the Osage
Nation. It is an honor for me to be here. Principal Chief John Red
Eagle was unable to be here because of business back home. We
have had a lot of tragedies and a lot of deaths here in the past cou-
ple of months. But he does ask that his letter of support be entered
into the record on behalf of Mr. Logan.

Let me first give you some background on the Osage Nation, be-
cause Vince Logan’s story is a story of the Osage Nation and its
people. The Osage Nation is a sovereign Indian nation based in
Pawhuska, Oklahoma. Our current homeland, the Osage Reserva-
tion, is about one and a half million acres located in northeastern
Oklahoma. It is contiguous with Osage County, Oklahoma, re-
aligned into what is our last reservation from our former reserva-
tion in Kansas and our aboriginal territories that covered almost
all of Missouri, parts of Arkansas, Kansas and Oklahoma.

The Osage Nation has signed several treaties with the United
States and Congress has passed several special statutes that ad-
dressed our homelands and rights as a tribal nation. We came to
the new reservation in Oklahoma only after one of our leaders, Wa
Tenka, first visited the land and came back to our people and told
them that there is something in the land that would keep our el-
ders and children from starvation. As you know, many tribes were
moved into Oklahoma and were on the brink of starvation. Our
people relied on Wa Tenka and agreed to move to the Indian terri-
tory.

Many of our people have interpreted Wa Tenka’s prophecy to
mean the vast oil reserves that were discovered beneath the sur-
face of the land after we arrived to our reservation. Our leaders
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today understand that it may have been the oil that they were
talking about, but it is truly the sovereignty that we hold within
our reservation.

Madam Chairwoman, Vince Logan is a direct descendant of Wa
Tenka. Mr. Logan understands the trust relationship that both the
Osage Nation and Osage individuals have with the United States
Government. He understands that our Nation and our people have
come to rely on this trust relationship and we have acted to enforce
it when necessary.

Vince Logan also understands that tribal governments are
sovereigns that make laws and are self-governing and a sound, pro-
ductive trust relationship means listening to the leaders of the trib-
al governments, to the individual Indians who are directly im-
pacted by the trust relationship. He also understands that these
trust systems have failed Indian Country on many occasions, and
the systems need reform.

Vince Logan, a man whose family primarily comes from the
Zonzoli district of the Osage Reservation, is well qualified to serve
as the special trustee. His professional background as an attorney
in investment management would serve him well in this position.
This office has been without a Special Trustee for far too long. As
the Trust Commission continues its work and decisions will be
made about reforming the Federal trust system that has been bro-
ken for decades, individual Indians need a leader and an expert
that is willing to listen and act for the betterment of Indians and
Indian tribes.

Madam Chairwoman, the Osage Nation believes that Vince
Logan is the right leader and the right person for this challenge.
I strongly encourage this Committee to move this nominee forward
and for the full Senate to confirm him as Special Trustee for Amer-
ican Indians.

[The prepared statement of Mr. Bighorse follows:]

PREPARED STATEMENT OF HON. SCOTT BIGHORSE, ASSISTANT PRINCIPAL CHIEF,
OSAGE NATION

Chairwoman Cantwell, Vice Chairman Barrasso, Members of the Committee,
thank you for the opportunity to appear before this Committee to introduce Vincent
Logan, one of our Osage tribal members, to this Committee and the United States
Senate. I am Scott Bighorse, the Assistant Principal Chief of the Osage Nation, and
it is an honor for me to be here. Principal Chief John Red Eagle is unable to be
here because of business back home, but he asks that his letter of support be en-
tered into the record.

Let me first give you some background on the Osage Nation, because Vince
Logan’s story is a story of the Osage Nation and its people.

The Osage Nation 1s a sovereign Indian nation based in Pawhuska, Oklahoma.
Our current homeland, the Osage Reservation, is about 1.4 million acres located in
Northeastern Oklahoma and is contiguous with Osage County, Oklahoma. We ar-
rived into what is our last reservation from our former reservation in Kansas, and
our aboriginal territory covers parts of Missouri, Arkansas, Kansas, and Oklahoma.
The Osage Nation has signed several treaties with the United States and Congress
hﬁ\l passed several special statutes that address our homelands and rights as a trib-
al Nation.

We came to the new reservation in Oklahoma only after one of our leaders, Wah-
Ti-An-Kah, first visited the land and came back to our people and told them that
there is something in the land that would keep our elders and children from starva-
tion. Our people relied on Wah-Ti-An-Kah and agreed to move to the Indian Terri-
tory.

Many of our people have interpreted Wah-Ti-An-Kah’s prophecy to mean the vast
oil reserves that were discovered beneath the surface of the land after we arrived
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to our reservation. Our leaders today understand that he may have been talking
about the sovereignty that is based in our homeland.

Madam Chairwoman, Vince Logan is a direct descendant of Wah-Ti-An-Kah.
Vince Logan understands the trust relationship that both the Osage Nation and
Osage individuals have with the United States. He understands that our Nation and
our people have come to rely on this trust relationship, and we have acted to enforce
it when necessary.

Vince Logan also understands that tribal governments are sovereigns that make
laws and are self-governing, and a sound, productive trust relationship means lis-
tening to the leaders of the tribal governments, to individual Indians, whose lives
are directly impacted by the trust relationship.

He also understands that these trust systems have failed Indian country on many
occasions, and the systems need reform.

Vince Logan, a man whose family primary comes from the Zon-Zo-Lin District of
the Osage Reservation, is well qualified to serve as the Special Trustee. His profes-
sional background as an attorney and investment management would serve him
well in this position.

This Office has been without a Special Trustee for far too long. As the Trust Com-
mission continues its work and decisions will be made about reforming the federal
trust systems that have been broken for decades, individual Indians need a leader
and an expert that is willing to listen and act for the betterment of Indians and
tribes.

Madam Chairwoman, the Osage Nation believes that Vince Logan is the right
leader and the right person for this challenge, and I strongly encourage this Com-
mittee to move this nominee forward and for the full Senate to confirm him as Spe-
cial Trustee for American Indians.

The CHAIRWOMAN. Thank you, Chief Bighorse. Thank you so
much for being here and for that introduction.

Now I want to turn to the Vice Chairman of the Committee for
any comments he would like to make before we turn to the witness.

STATEMENT OF HON. JOHN BARRASSO,
U.S. SENATOR FROM WYOMING

Senator BARRASSO. Thank you, Madam Chair. I will just have my
statement put into the record. I want to congratulate Mr. Logan on
his nomination and look forward to working with him during this
nomination process. I will have questions for Mr. Logan.

Thank you, Madam Chairwoman.

The CHAIRWOMAN. Thank you.

Mr. Logan, welcome. Thank you for your willingness to serve. It
is a pleasure to have you here before the Committee today. Go
ahel?d with any comments or introductions you might want to
make.

STATEMENT OF VINCENT G. LOGAN, NOMINEE TO BE SPECIAL
TRUSTEE, OFFICE OF SPECIAL TRUSTEE FOR AMERICAN
INDIANS, U.S. DEPARTMENT OF THE INTERIOR

Mr. LoGgaN. Thank you, Madam Chairwoman, Vice Chairman
Barrasso, Senator Tester. My name is Vincent Logan and my
Osage, or Wah-zha-zhe, name is Hunka-zhe-na-zhe. I am honored
to appear before you today seeking your confirmation for my nomi-
nation to serve as Special Trustee for American Indians.

As a member of the Osage Nation, I am honored to have Assist-
ant Principal Chief of the Osage Nation, Scott Bighorse, here to in-
troduce me. Thank you, Assistant Chief. And with me today is my
sister, Jeanine Logan, who traveled here from Oklahoma, and my
partner, Dr. Steven Lieberman, who came down from New Jersey.
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Jeanine is an attorney with the Social Security Administration’s
Office of Disability Adjudication and Review in Oklahoma City and
also serves as Associate Justice on the Osage Nation Supreme
Court. Steven is Chief of Staff of the Veterans Affairs New Jersey
Health Care System and has received numerous awards and com-
mendations for his service to our heroes.

Jeanine and Steven, through their many years of public service,
have guided me in my professional career, and I would like to
thank them both here today.

I was born in Pawnee Indian Hospital in Oklahoma, raised in
Norman, but have spent the majority of my life as a New Yorker.
I received my education at Oklahoma State University, the Univer-
sity of Oklahoma College of Law and Columbia University School
of International and Public Affairs. I come from a family dedicated
to serving the public with military service and government service,
which makes me both proud and humble. My parents served this
Country during World War II and are interred not far from here
at Arlington National Cemetery. My father, Oscar Logan, Jr.,
joined the United States Marine Corps and fought with the Fifth
Division in Iwo Jima, where he was critically wounded. He was
awarded the Purple Heart for his combat service. My mother, Della
Morrell Logan, served in the United States Army during World
War II, as a nurse stationed here in Washington.

I am proud of my career in public service, which began with the
State of Oklahoma Attorney General’s Office in the Criminal Divi-
sion. I also worked in the United States Department of Justice
Antitrust Division here in Washington. I was also a corporate fi-
nance lawyer in New York for many years. In 2006, I moved to the
asset side of the balance sheet when I became a financial advisor.
I am currently an investment consultant working for tribal nations
in economic development.

My career, experience, and expertise are germane to the Office
of Special Trustee for American Indians and to the position for
which I am nominated in three distinct areas: law, investments,
and of course, Native Americans. I spent 15 years as a corporate
lawyer in New York specializing in finance. But I always sought a
career working with Native Americans and Indian Country. I was
at the Federal Indian Bar Conference one year and tribal leaders
were asking me about assets and pricing on financial products.
Frankly, I couldn’t answer them at the time, I didn’t know enough.

But fortunately for me, I worked at Schulte Roth and Zabel in
New York, which is one of the preeminent investment management
law firms in the world. I spoke to partners about my concerns
about tribal investing. It became clear at that time that I needed
to learn the world of investments. I was picked to be part of the
Merrill Lynch private banking and investment group, where I re-
ceived excellent schooling and mentoring in key areas such as in-
vestment policy preparation, asset allocation, performance meas-
urement, risk analysis and, above all, the fiduciary duties for in-
vestment advisors.

However, and this is what I consider to be the most fulfilling as-
pect of my professional career, I have been part of the investment
education movement in Indian Country. I have committed my busi-
ness and offered my professional services to helping tribes learn
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the business of investments. My business value proposition is this:
tribes should look at the university endowment model and even
look at some of the sovereign wealth strategies, but only after edifi-
cation in boardsmanship and governance, the adoption of invest-
ment guidelines and the building of internal capacity and capabili-
ties.

Further, and this has been equally fulfilling, I am committed to
investment education for individuals, and particularly tribal youth.
I have spent many years in Indian Country speaking to children,
to Native kids candidly about money, savings and careers.

The American Indian Trust Fund Management Reform Act of
1994 created the Office of Special Trustee to improve the account-
ability and management of Indian funds held in trust by the Fed-
eral Government. As trustee, if I am confirmed, I will oversee the
management of trust assets using my experience and knowledge to
the best of my ability, bearing in mind that with respect to invest-
ments, there are a multitude of outside factors, many of which are
organic and ever-changing.

Furthermore, as to the trust principles of the Secretary, as stated
in the departmental manual and published on the OST’s website,
if I am confirmed for this position, I will carry out my responsibil-
ities as the Special Trustee with the duty of care of the highest
level of competence, professionalism and thoroughness. If I am con-
firmed, I will act solely in the interest of the beneficiaries, and this
applies to all of the obligations, duties and responsibilities that the
OST has been given, granted and assigned.

Madam Chairwoman, Vice Chairman Barrasso and Senator Test-
er, thank you for considering my nomination to this important posi-
tion. I look forward to working with you and I am happy to answer
any questions you may have.

[The prepared statement and biographical information of Mr.
Logan follow:]

PREPARED STATEMENT OF VINCENT G. LOGAN, NOMINEE TO BE SPECIAL TRUSTEE,
OFFICE OF SPECIAL TRUSTEE FOR AMERICAN INDIANS, U.S. DEPARTMENT OF THE
INTERIOR

Thank you, Madam Chairwoman, Vice-Chairman Barrasso, and Members of the
Committee. My name is Vincent Logan, and my Osage, or Wah-zha-zhe, name is
Hunka-zhe-na-zhe. I am honored to appear before you today seeking your confirma-
tion for my nomination to serve as Special Trustee for American Indians. As a mem-
ber of the Osage Nation, I am honored to have Assistant Principal Chief of the
Osage Nation Scott Bighorse here to introduce me. Thank you Assistant Chief.

With me today are my sister, Jeanine Logan, who traveled here from Oklahoma,
and my partner, Dr. Steven Lieberman, who came down from New Jersey. Jeanine
is an attorney with the Social Security Administration’s Office of Disability Adju-
dication and Review in Oklahoma City. Jeanine also serves as Associate Justice on
the Osage Nation Supreme Court. Steven is Chief of Staff for the Veterans Affairs
New Jersey Healthcare System. Steven has received numerous awards and com-
mendations for his service to our heroes. Jeanine and Steven, through their many
years of public service, have been an inspiration to me and have provided me guid-
ance in my professional career, and I would like to thank them both here today.

I was born in Pawnee Indian Hospital in Oklahoma, raised in Norman, but have
spent the majority of my life as a New Yorker. I received my education at Oklahoma
State University, the University of Oklahoma College of Law, and Columbia Univer-
sity’s School of International Affairs.

I come from a family dedicated to serving the public, both in military service and
government service, which makes me both proud and humble. My parents served
this country during World War II and are interred not far from here at Arlington
National Cemetery. My father, Oscar Logan Jr., joined the United States Marine
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Corps and fought with the Fifth Division on Iwo Jima where he was critically
wounded. He was awarded the Purple Heart for his combat service. He later worked
for the Indian Health Service and for the Osage Nation. My mother, Della Morrell
Logan, served in the United States Army during World War II as a nurse stationed
here in Washington. After the war and while raising a family, she worked with
State of Oklahoma Tax Commission and the Indian Health Service.

As for my other siblings, my brother Joe, served as a Captain in the United States
Marine Corps, and retired from a career in public service with the State of Okla-
homa. My sister Grace also retired from public service with the State of Oklahoma.
My brother Kyle is a public high school teacher in Oklahoma City.

I am proud of my career in public service, which began after I graduated from
law school and went to work for the State of Oklahoma Attorney General’s Office
in the Criminal Division. During the Clinton Administration, I worked in the United
States Department of Justice, Antitrust Division, here in Washington.

Since leaving the Department of Justice I have worked in the private sector. I was
a corporate finance lawyer for many years in New York. In 2006 I moved to the
asset side of the balance sheet when I became a financial advisor. I am currently
an investment consultant working with tribal nations, not only in investment mat-
ters, but also in economic development. My career, experience and expertise are ger-
mane to the Office of the Special Trustee for American Indians and to the position
for which I am nominated in three distinct areas: law, investments, and, of course,
Native Americans.

Let me begin by telling a brief story about how I came to the world of finance.
I moved to New York to attend Columbia University. I arrived in the Big Apple full
of optimism, a bit of fear and anxiety, and seeking a career in the international or
diplomatic arena. But as they say, the best laid plans . . .. The wheels turned in
another direction, and turned very fast for me. I was fortunate enough to be hired
by law firm while in school and, as fate would have it, I was assigned to the ship-
ping division. Being a son of the plains, and never on the ocean, I often used the
word ‘boats’, to the chagrin of my colleagues. Thus began my career in finance.

I spent fifteen years in corporate law in New York, specializing in finance, mainly
aircraft, shipping, and big ticket equipment. While I found that work very reward-
ing, I was always a bit disappointed that my career didn’t involved Indian Country,
and there was certainly no way of having a successful legal career in New York with
a tribal business at that time.

What happened next is what leads me to be seated in front of you today. I was
attending the annual Federal Bar Indian Law Conference, and was at the luncheon.
I was seated next to a tribal leader and he told me about his tribe’s investments
with a local bank. He said they didn’t know anyone by name at the bank and cer-
tainly didn’t know how the money was invested. He asked me if I knew anything
about investments. And by coincidence, another tribal leader at the same table over-
heard our conversation and asked me if a fee of one hundred and fifty basis points
was high, or was that usual for a tribal account. I couldn’t answer them—and that
is what I told them.

I went back to New York puzzled, perplexed, call it what you will, by that con-
versation but definitely focused on finding out more about the investment industry,
not because of intellectual curiosity, but because I could see on those men’s faces
that they were troubled by how the tribe’s reserves were being managed.

Fortunately, the law firm at which I then worked, Schulte Roth & Zabel, was and
remains the pre-eminent investment management law firm in the world. I spoke to
partners about my concerns with tribal investing and it became clear to me that
if I wanted to be part of the tribal investment world, I would need to leave the legal
world and move to the world of investment management.

I needed training and licensing in the securities industry. I was picked to be part
of the Merrill Lynch Private Banking & Investment Group program where I re-
ceived excellent schooling and mentoring in key areas such as investment policy
preparation, asset allocation, performance measurement, risk analysis, and above
all, fiduciary duties for investment advisors.

I have spent the last eight years in this industry and have worked with many
clients, including several tribal nations, varying from small accounts to large tribal
reserve funds. I have helped tribal leaders draft investment guidelines, select asset
managers, collateralize tribal funds for casino expansion projects, and have provided
general asset guidance. Over the years, I have heard of instances of credulity in in-
vestment decisions by some tribal officials and unscrupulous business practices, but
personally, I have not witnessed that. Rather, I have seen investment decisions
made with full understanding of the product and associated risk. That is the busi-
ness approach I was taught and that is what I practice.
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As it turns out, after years in this industry, I have found that I am more quan-
titative and analytical in nature, which I have put to good use working for tribal
nations. The investment industry is very complex, with many levels of expertise re-
quired, and the complexities and personalities are difficult to manage unless one
has an advisor who puts his or her clients’ interests first. I know I have always done
so.

However—and this is what I consider to be the most fulfilling aspect to my profes-
sional career—I have been part of the investment education movement in Indian
Country. I have committed my business and offered my professional services to
helping tribal leaders learn the business of investments. My business value propo-
sition is this: tribes should look to the university endowment model in handling
their investments, and even look at some of the sovereign wealth fund strategies,
but only after edification in boardsmanship and governance, the adoption of invest-
ment guidelines, and building internal capacity and capabilities.

Further—and this has been equally fulfilling—I am committed to investment edu-
cation for tribal individuals and tribal youth. Having spent years throughout Indian
Country I am acutely aware of the challenges our tribal people face, particularly our
children. I speak to Native kids candidly about money, savings, and careers. I devel-
oped my own program called “Your First Paycheck” based on my own experience as
a kid growing up in Oklahoma and getting my first paycheck through the Com-
prehensive Employment and Training Act program.

A lack of financial guidance for youth, either in Indian Country or elsewhere in
the United States, exacerbates many of the social ills we see. We also have a lack
of guidance at home, or the “dinner table talk” as I call it, particularly in Indian
Country, when parents can teach their children about money, work, and savings.
Absent that, it is imperative—no, it is our duty as Indian Country investment pro-
fessionals—to support and participate in financial education for tribal leaders and
individuals. Our future is at stake, and the lack of investment knowledge will limit
our capacity to build self-sustaining communities.

As I mentioned earlier, I am a member of the Osage Nation. My ancestors include
hereditary Chief William Penn and Way-Hu-Hah-Kah, both signers of the Constitu-
tion of the Great and Little Osages in 1881. My great, great grandfather, Frank
Corndropper, was a member of the original Osage Tribal Council and my ancestors
have been a part of the Osage leadership since that time. Another ancestor is leg-
endary Chief Wah-Ti-An-Kah, whose leadership and vision was critical to my people
moving to Oklahoma.

The discovery of oil under our reservation, and the resultant effects on our people
and our land, are well-documented. The fact that the Osage mineral estate was put
in trust in 1906, with the United States as Trustee, has to be considered one of the
most important events in the tribal/federal relationship because of the shear mag-
nitude of the wealth that was generated. Hundreds of millions of dollars in revenue
have been distributed to the Osage people over the past hundred years or so, and
billions more remain untapped. The Osage Mineral Trust is just one part of the her-
itage of my Osage people, but it’s indisputably what we are most known for and
what garners the most attention. The Osage people are well-aware we are inex-
orably linked to the United States because of this special trust relationship, as are
many other tribal communities.

There is certainly no need to discuss the importance of the special trust relation-
ship between the United States and the various tribal nations, as this has been
much discussed in this chamber and before this esteemed Committee, and it is, obvi-
ously, the reason we are here today. Let me merely state that I am well aware of
the importance of the trust relationship and I would be most honored, if confirmed,
to serve as the Special Trustee for American Indians.

I do have a brief personal story about this special relationship. My first experience
in hearing of the “trust” was in the 1960s when I went with my parents to the
Osage Agency regarding an account issue. I recall meeting the Field Solicitor and
hearing them discuss monies and accounts. Such was my introduction to this rela-
tionship. Furthermore, I have been a shareholder in the Osage Mineral Trust since
1986. As such, I'm acutely aware of the special relationship between the Osages, the
United States vis-a-vis the Department of the Interior, as Trustee, and the Office
of the Special Trustee for American Indians, or the “OST” as it’s called.

As for the history of the OST, I don’t believe it is necessary to discuss in detail
the efforts of the late Elouise Cobell or discuss the Cobell litigation and settlement,
or the Osage Trust Case or any other tribal trust cases. Suffice it to say that these
matters are well-documented and have been a part of the Indian Country dialogue
for many years.

What I would like to consider is the OST going forward. The American Indian
Trust Fund Management Reform Act of 1994 created the OST to improve the ac-
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countability and management of Indian funds held in trust by the Federal Govern-
ment. As trustee, the Department of the Interior has the primary fiduciary responsi-
bility to manage both tribal trust funds and Individual Indian Money accounts.

One of the Secretary’s trust responsibilities is to protect and preserve Indian trust
assets. If confirmed as Special Trustee for American Indians, I will oversee the man-
agement of the trust assets using my experience and knowledge to the best of my
ability, bearing in mind that, with respect to investments, there are a multitude of
outside factors to consider, many of which are organic and ever changing.

Going back to my training at Merrill Lynch, it is said that the first principle of
investing is capital preservation and the foremost risk to an investor is inflation.
These remain the basics of investing and this is the starting point industry-wide
and certainly part of my investment approach. If confirmed, I will protect and pre-
serve Indian trust assets from loss, damage, or depletion.

Furthermore, as for the trust principles of the Secretary, as stated in the Depart-
mental Manual and published on the OST’s website, if I am confirmed for this posi-
tion I will carry out my responsibilities as the Special Trustee with a duty of care
of the highest level of competence, professionalism, and thoroughness. I will act sole-
ly in the interest of the beneficiaries and this applies to all of the obligations, duties,
and responsibilities that the OST has been given, granted, and assigned. And I will
work with and support the efforts of the Secretarial Commission on Indian Trust
Administration and Reform.

Madam Chairwoman, Vice-Chairman Barrasso, and Members of the Committee,
thank you for considering my nomination to this important position. I look forward
to working with you and I am happy to answer any questions that you may have.
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A BIOGRAPHICAL INFORMATION

1. Name: {inchude any former namas or nkknames used.}

Vincent G, Logan

2, Position to which nominated:

Special Trustes for American Indizns, U.5. Depariment of the Interior [hersafter, “Spacial Tristee®)
3, Date of nominaton:

Fehruary 27, 2013

4, Address: {List current place of residence and office addressas.}

Home:

Office:

5 Date and place of birth:

DO8; fune 11, 18958

Place: Pawnee indian Hospial, Pawnee, OK

6. Marital status: (Incleda maiden name of wile or husband's mame.)

Never married.

7. Mames and ages of chiidren: {Include stepehildren und children from previous marriages.)
Nonhg

&, Education; (List secondary and higher education Institutions, dates attended, dugree received,
and date degrea granted.}

Oklahoma Stata University, 1975 — 1978, Sochelor of Scfence, May, 1975,
Unlversity of Oklshoma Coilege of Law, 1981 — 1583, Juris Docterate, lanuary, 1983,

Columbia Dniversity, School of Intarnationz| ant Public Affairs, 1986 - 1988,
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9, Employment record; [List all fobs hetd since college, Including the title or description of job,
name of employar, locatlon of wotk, and dates of employment, Induding any milltary servica.)

The Natlons Graup, LLC, New Yark, NY (2009 to present). Title: Owner and Managing Member.

The Natfons Group Advisors, LLC, New Yark, NY (2010 — ceased operatlons March, 2012). Title:
Preskdent and finaniclal aduisar. Becama eligible far New York State, Department of Labor,
Unemployment Insurance Aenefits upen closing of the buslness.

Private Bankdng and Investment Gratp of Marrdll Lynch, New York, NY (2006 — 2009). Titles Private
banker.

Schutte, Roth & Zabe! LLP, Corporate Flnance, New York, NY {2001 - 2005). Title: Corporate finance
attomey.

Corrao, Miller, Rush & Welsenthal, Naw York, NY (2000 — 2001). Title: Lagal search consultant.

Freelanca Writar, New York, NY (1992 — 1996, 1598 —2000). Ressarched a baok and producetia
cammunity service video,

U.S. Departmant of justice, Antitrust Division, Washingtan, PC {1996 —1397). Title: Cantract
attorney.

Halght, Gardner, Poor & Havens, New York, NY {1986~ 1952), Tltte: Law clerk & attorney.
DLE Energy Corpoyation, Counsal, Dkiahoma City, OX (1985 ~35986), Title; Attorney.

State of Oklahoma, Attorney General's Dffice, Oklahoma City, OK {1983 - 1985). Title: Legalintern
and attormey.

Oklahoma State Uniuersity, Geppranhy Departrment (1980 — 81}, Titfs: Graduate Asslstant

10, Government axperlance: [Ust any advlsory, consultativa, honarary ar ather part-time service or
positions with Federal, State, or local governments, other than those listzd above.]

Hone

1i.  Businpss relationships: (Lt all pasitions held as op officer, director, trustes, partner, praprisior,
apgent, representativa, ar cansultant of any carporation, company, firm, partnarship, or ather business
enterprise, educational or athar Institution.)

The Natlons Groug, LLC, New Yerk, NY. Pasition: Owner and Managing Mamber (Currant].
The Natlons Group Advisors, LLC, Mew Yark, NY. Position: President {2010 ~ ceased aparations 2012).
AMERINDA, Inc., Naw York, NY. Positlan: Board Member [2009 - 2000},

Oklahoma State University Foundation, Stiliwater, OK, Position: Board of Governars (Currant).
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Chiahoma State University, Prouoast's Extarnal Adwisary Countll, Stilwater, OF, Fosition: Member
{Current).

Native American Media Project, Inc,, Norman, DK Position: Incorparatar (2003).

12, Memberships: {List all membershlps and offlces held in professional, fraternal, scholarly, <vie,
business, charitable and other arganizations.)

Muember, Osage Natlon

Member, Qklahoma Bar Assoclation

tember, Ameilean 8ar Associatlon

Member, Federal Bar Assetlation

Member, Natlve Araerlcan Bar Assodation of Washingtan, DC
Member, Investment Management Consuitants Assoclation
Mambes, Global Associatlon of Risk Professlonals

Member, Dklahoma State University Alumnl Association

FINRA General Securities Representetive {Series 7)

North Ametican Seciritfes Administrators Association [Sarles 66)
State of New Yark, insuramce License = Health, Yarfabla Annulty and ife
13,  Palitical affillations and activities:

{a) tist all oifloes with a palitical party which you have held or any public oftice far which
you have been i candidate.

Mone

{b) List all memberships 2nd offices hald in and services randared to all polltical parties or
election committees during the last 10 years.

Nene

{c) Iternize all patitical centributlons to any Individ ual, campaign organlzation, political
party, poiltical action committes, ar similar entiy of $500 or maore far the past 10 years,

Nane
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14, Honors and awards: (List all schelarships, fellowships, honorary delirces, honorary society
memberships, military medals and any other spacial recognitions for outstanding service or
achlevemantt.}

2012 Dstingulshed Alumios Award, Oklahoma State Univarsity

15, Published writings: {List the titles, publishers, and daves of boaks, artides, reports, or other
publizhed materlals which you have written.)

Hone

16, Speeches: Provide the Cammittea with two coplas af any formai speaches you have delivercd
during the last 5 years which you have copies of on toplcs relevant to the positian for which you have
bazn neminated.

Na formal spaechas given during the last five years relevant to the pasition.
17, Selection:

{a) Do you kpaw why yot were schected forthe posidon to which yau have been nominated by the
President?

The positien of Spedal Truster Involves three seperate, but egually importaat, areas of knowledga
and prafislency: law, Irvestments 2nd Native Amerlcans. | have been naminatad for this position
hecsuse 1am uniguely quatified in thak ) have experlence and capertisc in these areas and have bean 2
part of Indian Country my entira Ife. Additienally, as a member of the Osage Natlan, a sharehoider in
the Osage Mineral Trust and Individual Indlan Menay {"liM”] account holder, | am well aware of the
fiduciary dutles and responsibifitles of The Office of Special Truster for American Indiens {*DSTY) and
hava seen firsthand how the OST, in ite datly operations, affacts the lves of 1M account holders,

it} What In your backgraund or employment axperience da you belleve affirmatively
quallfles you for this particular oppointment?

| have particuler knowiadge of the OST through my years of hawing an 1M account, My [IM account
relates not only ta mineral lease revenuas but also farning and grazing feass revenue on restrictad
land, Ower the years | have had personal experisnce with the OST Trust Benaflciary Call Centar,
particaiarly In tracking dewn lostmnnies, and the Bureau of Indlan Affairs, Real Estate Services,
appreisal protess, | have entered Into approved farming and grazing laases and have racelved my
quarterly statements Indicating revenues pald and land inventory.

My cansulting business, The Nations Graup, LLC, provides technical assistance to tribes refating to
Investment matters for tribal monkes, whather they be from gaming sources or otherwise.
Additlonally, { advise trihas in developing and implementing vestment policies, plans and gridelines,
Further, | #m an advacate for tribes to build Internal capacity to manage thelr own investments sal
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assist tribes in creating lovestment committeas and boards, inchudlng devaloping governing
documents and policies, ad tzach investiment cotrses to tribal leadership.

T alsa teach finandal education to indlviduat tribal members, focusing on financia) =kills and household
budgeting, However, | am passiohata about flnanciat education for tribal youth se | devefoped my
GWn program to teach teenagers about Saving, credit and thelr first paycheck 1 velunteer to help
tribzl youth programs by sdding 2 finzncizl component and mentor young triba! professionals seeking
Investment careers, Whlle thase activities might not be part of the trust fund mandate, | do feal tha
DST hos a special Interest In holping tribal minors, particularly those with 1M accounts,

1 also have experienca In the tribal trust fund withdrawal process. Dardng rey tenure at Mevrlll Lynch, |
workad with three tribes that had withdrawn or were withdrawing their teust funds from O5T. | have
knowledpe of the withdrowal process as set farth In the statute and the development of tie

trikzl management plan.

1 have expertise I ganeral trust duties and respensibliities through working with banking

trustaes In numercus leveragad {ease transactions durlng my career asa corporate iawyer. These tex-
hased lease structures had banks sparate ss bath squlty and dehbt trustaes for the transaction, and
thels dutiss were set forth In the 1rust documentation. Whie | pever represented a trustee, my
familiarity with trust duties arsse from regresenting Both fenders and borrowers,

Fnally, | have industry experience In the investment of large sums of tribal assets. While at Marrlil
Lyneh, my group managed aver $1 billlon (n assets, including svar $200 miiHon in tribal

assets, My adulsory werk included asset manager recommendations for trlbal dients and | warked
wihth several tribas [n the development of trikal Investment pollelas and guldalines.
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B. FUTURE EMPLOYMENT RELATIONSHIPS

1. Wi you sever ali connections with your present employers, hutiness Brims, business
assoclations, or business organizations If you are confirmed by the Senate?

Yéu

2. Do you have any plans, commitments, or agreements to pursue outslde emplayment, with or
without compe rsatian, during your serylce with the government? If so, please explain,

None

3. Do you hava any plans, committments, or agreemonts after completing government service w
resume employment, affillation, or practice with your previous employer, husiness firm, assoclation, or
ocrgatization?

Nong

4, Has anybody made 3 vommitment to emplay your services in any capacity after you lzave
government service?

No

5, If conflrmed, do you expect to serve out yvour fuli term or uatil the next Presidential electlan,
whichever Is applicable?

Yes
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c POTENTIAL CONFLICTS OF INTEREST

1, Describe aif financiol arrangements, deferrad compensation agrecments, and other continuing
dealings with business assoriates, eliants, ar customers.

A 401(k} plan {"Plan®] was cstabiishad for me asa benefit of my emplayment with The Nations Group
Aduisors, LLC {"TNGA"). TNGA ceased pperations In March, 2012, Since my employment with TNGA
ended, 1 am entitled ta withdraw my cantribubions from the Plan but have not done se.

2. Indicate any Investments, obligations, lisbilities, or ather retationships which could involve
potentlal conflicts of Interast In the position to which you have been nominated,

In connectlon with my nominaticn process, | have consultad witl: the Cffice of Sovernment Ethics and
the Department of the Interior's dasignated ethics official to identify petential confllcts of invesast,
Any potential confiicts of interast will be resalved in accordance with the terms of an ethles
agreement that | have entered [nto with the Department’s ethics official and that hes besen providad
to this Comimittee, 1am not aware of any othar potantial condlicts of interast.

Fractlansl undividad Interest in the Ospge Mineral Trust, Osage County, OK, held in trust by the
Bepartment of the Interior.

Fractional undivided interest In 16 parcels of undeveloped land, surface rghts only, Dsage County, OK,
held In trust by the Deparimant of the Interlor,

3. Daseribe any businass relatlonship, dealing, or financlal trensactfon which you have had during
the last 10 years, whether for yourself, on behalf of a ellent, o acting as an agent, that could In any way
constitute or result in a possible conflict of Interest In the position to which you have been nominatad.

In connactian with my nominatlon: process, | have consulted with the Offlce of Government Ethics and
the Department of the Interior's deslgnated ethles offfclal to [dentify potential conflicts of intarest.
By potential conflicts of interest will ke resclved in accordance with the terms of an ethics
agraament that [ have entered Into with the Department’s ethics offictal and that has keen provided
ta this Committee, [am not aware of any other potential confllets of interest.

4. Descrlbe any activity during tha past 10years In which you have engaged for the purpose of
diraetly or intdiractly influeneing the passage, defeat, ar modification of any leglsfation or affecting the

administration 2nd axacution of law or public paliey,

MNone.
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5 Explain how you wiil rosolva any potential conflict of interest, Including any that may be
distiosed by your respanses to the abiove Items. (PMlease provide a copy of any trust or other
Agrecments.)

In connection with my nomination process, | have cansulted with the Olfice of Government Ethles and
the Dagartment of the Interfar’s designated ethlcs offical ta ldentify potential conflicts of interest.
Any potential conflicts of Interest will be resolved in accordance with the tevms of an ethics
agreement that | have entered into with the Department’s ethlcs official and that has been provided
to this Committee. 1am not aware of any other potential conllicts of interest,

6. Do you agrea to hava written opinfons provided to the Committea by the deslgnated ngency
athies efficar of the agency to which you are nemirated and by the Offfze of Govarnmant Ethics
cancerning patentlal conlicts of interast or any lega!l Impedimeants to your serving In this position?

Yes.

Dy LEGAL WATTERS

L Flave you ever been disciplined or cited for 3 breach of sthies by, or baen the subject af 8
complalnt te any eolt, adminlsteative agency, professional assoclation, discplinary committee, or other
prafesslonal group? If so, please explain,

Na

2, Have you ever been tnuésﬂaated. arsested, charged, or held by any Feders], State, or other law
enfarcement zutharity far vialation of any Federl, State, county, or municipal law, regulatlon, ar
ordinance, other than for a minor traffic olfente? If so, plaase exnlain,

No

3. Have you or any entity, partnership or other association, whethar incorporated or
unincarporzted, of which you are orwera an officer ever been Involved s a party in an adminlstrative
apency proceeding ar clvil litlgatian? If so, please explain,

No

4, Have you ever been convicted (including pleas of guilty o hola contendere) of any criminal
violatlon other than a minor trafflc offanse? If o, please eupluin.

No

5. flease advise the Committen of any additlonal Informatlon, favoratie or unfavarable, which yau
fee) should be disclosed In connection with your naminatlon,

Hone
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E RELATIONSHIP WATH COMMITTEE

1, Wil you ansure that your department/fagency complies with deadlines for Infarmation =t by
congressional cammitteas?

Yes

2 WIIl yor: ensire that yeur dopartment/agency does whatever it can to protact congresskonat
witnesses and whistie ilawers from reprisal for thefr tastimeny and disclosures?

Yes

3, Wil you cooperate in peoviding the committee with requested witnesses, including tachnical
wparts and eareer employees, with firsthand kpowledge of mattars of interest to the Committen?

Yas

4. Ploase explaln how F confirmed, you will review regulations issued &y your departmentfagency,
and wark closely wlth Congress, to enstrre that such regulations comply with tha spirlt of the laws
passed by Congress,

Conslstent with executiva branch protocols, | will meet with Congressional members and staffers as
concarns arse and Hsten to any concerns Involving exdsting and propuseci Departraent regulatlons.,

5 Are yau wiiling ta appear and tastify bafore any duly constliuted committee of the Congrezs on
such oceaskons as you may bo reasonably requested to do so?

Yes
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F. GENERAL QUALIFICATIONS AND VIEWS

L How daes your previous prokessional experiances and education qualify you for the positian far
which you have bean nominated?

I kave particuler knowledge of the DST threugh my years of having an IM account. My iM accolnt
relates not caty to mineral lease revenues but also farming and grazing [ease revenue on restricted
land. Guer tha years | have had peesonal axpetlence with the 05T Trust Beneficlary Call Center,
particularly In tracking down Iost monlas, and the Bureau of indian Affalrs, Real Estate Services,
appraisal process. | havs entered into approved farming and grazing feases and have recelved my
quarterly stataments indicsting ravenues pold and land Inventary,

My consulting business, The Matlans Group, LLC, provides technical assistanca to tribes ralating to
investment mattars for trlbal menles, whether they bie from gaming saurcas or otherwise,
Additionatly, | advise tribas in deveiaping and implementing Investment policles, plans and guldelines.
Further, | am an advacate for tribes to build internal capadity to manage thelr own imiestments so |
assist tribes In ereating investment committees and boards, Incleding developing governing
doctuments and policies, and teach Invastmant cawrses to tribaf leadership.

1 alzo taach financlal aducation to lndividual tribal members, focusing on financlal skills and household
budgeting. Howaver, | arm passionate about finandsl eduration for trihal youth so | developed my
own program to teach ta=nagers about saving, credit and their first paycheck. | voluntess o heln
tefbal youth programs by adding a financtal component and mentor young itbal professionals seeking
Investment carecrs, While thece activitlas might not Bie part of the tvust fund mandate, 1 do feel the
O5T has 2 spedal Intarett i helping wibal minoss, particulary those with 1M accaunts,

| also have axpesience bn the bribal trust fund withdrawat process. During my tenure at Merrill Lyach, T
worked with three tribes that had withdrawn or wera withdrawing thele prust funds from OST. 1have
knowledge of the withdrawal pracess as sat forth in tha statute and the development of the

tribal management plan.

L have expertise in general trust dutles and respansibilltles hrovgh working with bunking

trustaes in numerous laversged lease transactions during my caneer as a corparate lewyer. These tax-
based lease structiras had banks aperate as both egulty and debt trustees for the transaction, and
thelr dutias were set forth in the trust documentation, While | never represented a trustee, my
famiHarity with trust dutles arase from rapresenting both lenders and bhorrowaers.

Finally, | have Industry experience In the investment of large sums of tribal assets. While at Merrill
Lynch, my group managed aver $1 billlon In assets, including aver 5200 miillon I trital

assets. My advisory work incuded 2sset managar recommandztions for tribai cilents and | worked
with several tribes In the develepment of tribol investment poticles and guidelines.
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2 Why do you wish 1o sarve i the position for which you hava been nominated?

1am well awara of the chalfenges facing the Spedial Trustze given the recent histary of the Office of
the Special Trustee for Amerlcan Indians {hercafter, "0577) and the legal challenges, same af which
are stifl unresolved. However, given my professlonal axperlence and personal history with the OST, |
know that 1 canJead the argankzation in bullding trust with the trust beneficlarles, znd provide
rompetent stewardship and menagement of trust assets,

3. What goals have you estabiished for your first two years in this positian, Tf conflirmed?

11ntead to follaw through an Department Inillatives currently in progress, paying partleular attention
1o ony appropriste recommendations from the Commission of Indian Trust Administratien and
Reform. (alsointend ta starta dlialogue with trust banaflclaries on such toples as fiduckary duties of
the Spactal Trustee and Investment education.

4. What skills do you believe you may be lacking which may be necessary to successlully sarry out
this pasition? What staps can ba takan to obiain those skills?

1de not balleve | am facking any skitls that are necessary to sarve succassfully in this position.

E. Please discuss your phifosophlcal views on the rols of goveramant. Include a discussion of when
you belicve the governmeant should involve itself In the private sectar, when society’s prablems should
be laft to the private sector, and what standards shauld be used to determine whan a govarnmant
program k o longer necassany,

Having spent the batter part of my professionat lifz In the private sector, | am well awsre of the
possibllitles and Kmitations of addressing society's problams through a private sector lens. The
bottom line ks the 'bottom lina,’ meaning, the private sector onky operstes in a for-profit world, and
simply cannet sddress & soclatzl problem If there Is no profit motive. Qther than phlanthrogic
afforts, the private enterprise must he focused on self-prasesvation or it wiil o fenger be in usiness,
it ts Impetativa that the country has a strong, growing end self-sustaining private sector,

The governirent has the lead role in addressing soclety’s problwms whan the private sectar no longer
has any appetite for involwamant or cannot rmeet the required demands without sacrificing prafit.
Hawever, my belief is that government and the private sector are a foermidable fares when working
tagather and can achleve far more, rollectivaly, in addressing these concerns.

s for tarminating a federal program, § would bave to examilne the orginal missien of the progrom,
and what, If any, were the perfarmance standards established when tha program originated, 1'would
ask, among other things: how has the program met the needs of the coustituents and hes it served Its
mission? Qvertha years, what did the annuai parfarmance reviaws Indicate to the leadership of the
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program? An established methodology answering these questions would be necessary priar to any
final determination and seemingly astaklish the rationele for terminating a program.

B, Describe the current misslon, majer programs, and major oparational objectives of the
daparimentfagency to which you have been nominated.

The mission of tha 05T 1s clear: to perform the fidudary trust responsibilities to beneficlaries and
provide effective stewardship and marmgement of trust assets. The Spacial Trustee Is charged with
oversight of the Indian trust asset refarm effarts and to ansure proper and efficlent discharge of the
Piduclary must resgonsibilities to trust beneficlaries.

Major pregrams of the 05T include: implementing the trust records management program;
establishing commumications with a diverse group of stakeholders about the Degartment of the
interlor (*DOI”] and its trust reform [nltlatives and G5T's Iribsl sell-gavernance and self-determinatian
peogram; conducting examinations of Indian trust asset managemant activities and records
mianagement assessments to ensure the rasponsibilities and recordkeeping activitfes involving indlan
fiduclary trust program recards 2re in compllance with established guldelinas and procedures;
assessing risk monagement; malntainkng Field oparations necessary far providing heneflciary services
and OST 4rust management sardces; providing appraisal services for beneficiarfes; axecuting the
historlcal accounting of IIM accounts; and prowiding general trust services.

O5T was created to ensure that the DO establishes appropriate polielas and proceduras, develops
negessary systems, and takes actions to reform the mansgament of Indlan trust funds. Furthermore,
OST has a duty te ensture that trust accounts sre properly maintainetl, invested, and raported kn
acrordance with the Amevcan Indlan Trust Fund Managemant Raform Act of 1994, Congresskonal
actlon, and ather applicable laws.

7. What da you balieva ta ba the top three challenges tacing the department/agency and why?

The fiscal challenges to the Dapartmant are well-known and significant. Tha impact an the trust
beneficlaries will be Felt It terms of the fiduciary responsibilifdas set farth in the OST guldalinas. [twil
certainly ba challepging to determine how to allazate cuts and respansibilitles.

Anothar significant challenge will be in restoring the ‘trust' in the OST from the beneflcieries”
perspectiue. As stated, | arm an M account holder and well-famlilar with the fitigatlon history of tha
OST and it certainly does give one pause. As Specly) Trustes | will work very hard to address concerns
of the beneficiaries, not only through werds but with daeds.

Finally, | am ceaceraed about the nature of the investimant portfolio and what waould be the
consequencas of a protongad infiationary period. As a professional investmant cansultang, one
always keeps a focus an inflation apd strateglas ta hadge risk and to Invest prudently. The challenge
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will be o sommunicate and edify beneficlarias about Investing, risk and strategy during chaliznging
times.

8. I reference Lo questlan number six, what factors In your opinien have kept the
departmentfagency from achiaving its missions over the past sevaral yeors?

The Cobell case, and other tribal cases, have mada a signiffcant Impact throughout Indian Country
and, na doubt, affected the OST in Its rasponsibliitles us fldudlaty. These matters, caupled with the
continling litigation congems, will be the lagacy of the Department. Refonm efforts aside, ik will ba
Impossible to lgnore the lmpact the Jitigation has made on the D57, '

. Who are the stakaholders In the work of this departmentfagency?
The stakeholders of Office of the Speclal Trustee for American Indians are the trust beneficlaries,

10. What 1s the proper relationshlp hetween the pasition to which you have heen nominated, and
the stakeholders identifled In question number ning?

As previously stated, 1am an (1M 2ccount holder. | have mineral interests and restricted {and holdings
which are In erust with the DOJ. | do nat ses sny potential conflict of Interest with my being named
Special Trustee and having an 1M zccount because vpon confirmation | will have recused myselF from
certain activities of tha Specizl Trustar which would have any effect on vy personal JM acesunt.

11, The chtaf Financlal Officers Act raqulres all gevarament departments and aguncies to devalop
sound financlal managemaent practices,

a3} What do you beliove are your responsibllities, if conflrmzd, to ensurs Lhat your
departmentfagency has proper management and accountlng contrels?

My responsibility as Special Trustes will bita parform the requisite fiductary duties of the pesition,
which includes the respansibitity 1o Insure adeguate management and accounting systems are b
place. Having not beew privy ta the current QST zystem, | will undertake the task of reviewing and
analyzing in-house particulars, and will wask with the Department ta ensure effective changes are
Implemented and perfarmance standands arg adopted, If necessary.

5] What experlence do you have in managing 2 large organization?

As the owner of The Natiens Group, LLC, a Natlve Americsn ownad and managed investmenat
consultancy, ] am sctiuely engaged In al naanagement dacislons ranging from company strategic
plasnlng to marketlng the business to vur tribal chentale. Dalng business In Indian Country raguires a
cultueally sensitive managerment approack becauze of the unique nature of the citeritele and the
overall lack of formal investmant tralning In the markstplace. | made the ceitieal and expansive
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dacislon to develop an investment guideline and assot allacaton mode! specificaliy sulted for tribal
risk profiles becouse 1 knew ribes wera underserved. Furthar, the industry of lnvestments s vast and
dynamic end since not all Investments are sultable far tribal dients, the management pracess is cruckal
Irs determining the direction and scope of the business,

Tohaa In the i 1t Incustry for tibes alsa raquires a keen ablfity to communicate
complicated Invastoent theories to tribal declsion makers all of which Is part of the management
style that ! have developed for my market. | have taught Investment classes to trikal leaders fora
number of years which d trates ry special aptitude and skill ta speak to lay peopla, Farther,
durclng my tenere at Merrlll Lyach, the tribal market reguired me to pull resources from severai of
Merrilf’s businesses, many with thelr own agendas, and mova these businesses to better serve the
trihes in @ manner shat was cTaar and made good business sense. My belief [s that good
commundcation nat pnly serves the cllent well but creates an environmant that fostars quality
relationshlps.

Durlng my yaars In the legal profession, | managed [arge logal staffs through numeraus alreraft end
shipping financings {ncluding paralegais, taw clerks, support staff and governmental lislson), These
transections often toak months ta clese, and even three years in the case of a large cruise line new
Build. Burlag the course of a typicat atiline financing, the firm may produce over fifty documents,
each of which may be revlised tumerous times priar ta clasing. Tha management of teams of lawyers
and nen-tagal staffs In document productlon requires 3 gertaln buoyancy in style yet datermination ia
achleving the poal of cormmerdial success. Personalities are strong In tha faw firm setting, particularly
acrass the negotiating table, and | can polnt to 3 history of successes which demonstrata my
management and negotiating abilitles.

wWith respect to large governmantal entities, [ was cantracted with the 115, Department of Justice,
Antitrust Blvision {“B0J"), and assigned to the Telecommunicatlans Task Farca. [worked on
numercys Investigations, including the first fnvestigation aof the Internet and other telecam mergers,
all of which included legal and non-legal staffing. | was nat anly part of the taam effart but ofter
oversaw the work product of the nonelegal staff reviewIng voluminous corporate submissians in
response to D) discovery orders. Work product of this nature raquires the siility to structure the
due diligence Iavastigatian [n a way that expeditiously reviews thausands of corgorate docurments,
My professional experience inchides such large-scale management capabliites.

13, The Government Perfarmance and Results Ack requires all government departmoents and
apencles 1o dentify measurable performance goals and 1o report to Congress on thelr success in
zchleving these goals.

al What benefits, iFany. do you see In fentlfying performance goals and reporting on
progress in achieving thase goals?
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Instltutions must have sdopted perfarmance goak and review as a continuing effort to determine if
the organization’s mission [s being met. The benefits are dear — the amployees know what Is being
asked of them and that thelr efforts are belng considered, thus, clarity of purpese will alleviate
canfusion and keep the organizatlon maving I the same diractlon,

b} What steps should Congress conslder taking when a department/egency falls to achleve
lts performance goals? Should these steps include the elimtnation, privatization, downsizing, or
consolidation of departments and/or programs?

These outifred steps seem to be prematisre in the sensa that when, speaking asen Institutional
advisor, perfarmance goals are nat met, the preper analysls wauld be to examine the ‘why’ kehind
the fallure, and, just a5 Impartant, were the performance gaals proger i the first place. The answer
could be a5 simple as underfumnding, no dlarity of purpese, an outlier, amaong other things. 1would
propose a methodlcal approach which would include understanding the nature of the fallure before
any talk of those outlina stops.

] what parfermanca goals do you bellave should be applicable to your personal
performance, if confirmed?

tn additlon to goalks set by the Secrctary, | wollld suggest the peimary performance goal would e ta
act as 2 fiduciary and Insure the proper manegement of the trust fund.

13. Pleasa describo your philosephy of supervisor/emplovee refatlonships, Generzlly, what
supenvisory made! do you follow? Have any employee complaints been brought against you?

What Is Important to me I5 hirlng excellent staff and keeping them well-trained as to their dutles and
responsibiitles. As a supervisor, 1 believe in delegaiing 25 much as possible, given drcumstances
within the organkzstion, |'m alsoa firm believer In continulng education, particelarly for seasoned
empicyees. | hava never had s employee bring any complaints against me.

14, Describe your working relatlonship, if any, with the Cengrass. Doos your professional
exparience Include werklng with committees of Congress? If yes, please explain.

| have no previous working refationsh!ps with Congress or any committee of Congress.

15, Ploase explain whatyou believe ta ba the praper relationship Balvseen yoursalf, if canfirmed,
and the inspector General of your department/agency.

| certalnly helieve the proper relationship hetween the 05T and the [aspector General should ke ene
of mutual respect.  Government offfcizls have thelr mandates and duties and cther agencies and
other officials should werk together, shsent sema overrlding concern.
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18, Inthe areas under the department/agency’s jurisdictian ta which you hava baan nominated,
what lepishative action(s} should Cangress conslder as prloritles? Plaase state your personal views.

| am nat aware of the Departrsant’s Jeglsiative priarities or which leglslation is currently pending
befara Congress.

17. Within your area of contrel, will you pladge to develop and Implament a systam that alfocates
discretionary spending in an open manner through a sot of fair and abjectiva established criteria? If
yas, please expla’n what steps you Intand to taka and a time frame for thelr Implementation, |f not,
please explain why.

Yes, | wlll pledge to develop and nplensent such a system. § do feel that itwitl be important to
communicate to and seek input froms trust benafickaries as to appropriate changes. The tima frame is
samewhat open given the natwe of the trust benefidaties,

G, FINANCIAL DATA (Will not be released to the public.)

The CHAIRWOMAN. Thank you, Mr. Logan. Again, thank you and
welcome to your family that is here with you today.

Obviously, after 20 years of reforms and litigation, do you have
recommendations for Congress on what would help the Department
carry out its trust responsibilities?

Mr. LoGgaN. Thank you, Senator, for that question. Obviously
that is important to Native Americans, it is important to the
United States. The fiduciary duty standard of care that is outlined
by Congress in the Act is so important to all of us that I fully in-
tend, if I am confirmed, to carry out those fiduciary duties to the
highest level that I know and that I can, using my professional ex-
perience.

I hope, and it is my desire to make sure that the Office of Special
Trustee, if I am confirmed, continues with its work and we all un-
derstand that the fiduciary trust relationship is important to Na-
tive Americans and to the beneficiaries and tribal beneficiaries.

The CHAIRWOMAN. What of the buyback program? How would
you use the buyback program to help manage the trust assets?

Mr. LoGAN. Thank you for that question. I know that question
comes up often. It is important to Native Americans and to me per-
sonally. I must say that I am not a part of, obviously, Interior yet.
A lot of the information is proprietary, and I wasn’t able to see ex-
actly how the OST would relate to the buyback program and, there-
fore, I am not quite familiar with the specific job tasks assigned to
the OST and the land buyback program.

But if I am confirmed, I am happy to learn more and look for-
ward to working with you on that issue.

The CHAIRWOMAN. Why do you want to have this position? What
interests you in this position?

Mr. LoGAN. When I first had discussions about this position, the
part that caught my eye was financial education. That is in the
mandate, and it is in the act as Congress put forth. As I said in
my opening statement, that is a passion of mine, financial edu-
cation, not only on the institutional side, with the tribal boards and
tribal investment boards, but the real work is with children and
Native youth. That is ultimately the future of our people.
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It is clear that the Office of Special Trustee, while there are fidu-
ciary duties to the beneficiaries that are so important, part of the
mandate is also financial education. I know that that is the thing
that caught my attention, and that is what I am seeking here
today, if I am confirmed, to work on that to the best of my ability.
Ultimately that is part of the doctrine of self-governance and of the
trust relationship.

The CHAIRWOMAN. But you are aware of the huge responsibility
and the litigation that has preceded you.

Mr. LoGAN. Certainly, Senator. I am an individual account hold-
er myself. And I have been following the trust relationship since
I was a child. The first time I visited with my parents to the Osage
Agency was in the 1960s. I remember my father talking to the trib-
al and department officials at the time about his account and lease
monies. So frankly, I have been aware of it a long time. And I re-
spect all the work that has been put forth to date, and I am cer-
tainly well aware of the Cobell settlement.

But for now, what I am focused on in this position is the current
Act as it stands, and fulfilling my fiduciary duties and obligations
in the current Act.

The CHAIRWOMAN. Okay. Vice Chairman Barrasso, do you have
any questions?

Senator BARRASSO. I do, thank you very much, Madam Chair-
woman.

The Cobell settlement, which we are all well aware of, the Com-
mittee has spent a lot of time on it, established a $1.9 billion fund
for the land buyback program, you are familiar with that, the pur-
pose to purchase and consolidate these fractional interests in trust
lands. The programs can require appraisals, carried out by the Of-
fice of Special Trustee. And there can be over 90,000 tracts of this
fractionated land.

It is going to take some time and it could be costly to put this
all together. So I am just wondering what kind of a role you would
see tribes having in assisting in the appraisals, conducting the ap-
praisals and help there, and if you do see a role at all.

Mr. LoGAN. Thank you for that question, Senator. As an account
holder myself and a member of the Osage Nation, the role that the
tribal community can put forth is through leadership and participa-
tion and consultation. The local communities know the land well,
that is true for the Osage and I am sure that is true around the
Country and in your State as well, and for your constituents.

As I said earlier, I am aware of the appraisal piece to the Office
of Special Trustee, but beyond that, I haven’t really lifted the hood
and taken a peek in there to see exactly how it is going to work.
But I am here to say that I am eager to learn more.

Senator BARRASSO. You said the things that you knew a lot about
you can bring to the table, law, investment and Native American
issues. As we try to grapple with all of this, do you see different
levels in terms of participation, of tribal financial literacy as you
go from tribe to tribe and try to make some decisions?

Mr. LoGAN. Yes. I have seen that in my career. As an institu-
tional advisor, I have experienced tribes that were further down
the road, that is for certain, they had established investment com-
mittees. We had, in my business, directed our efforts toward bring-
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ing those up to speed with traditional institutional advisory levels.
That would be adoption of investment guidelines and plans.

But the majority of it, that was not the case. The investments
were handled just locally, by a local financial advisor. And coming
from New York and with institutional background, it was some-
what challenging to move the ball toward more institutional invest-
ments.

But I will say one thing. Every time I was out there, and I vis-
ited tribes in your State, in all three States, in fact, it was possible,
I did see people, no one was against it, they always said yes, but
we need help. As a small business owner, it was not possible to
provide those kinds of resources, but I know it is possible.

Senator BARRASSO. In terms of other things that could be pos-
sible, just your thoughts on this, this was a response to the Com-
mittee questionnaire to you. You noted that restoring the trust of
beneficiaries is a key challenge for the Office of Special Trustee.
Possible, but I am just going to ask you specifically, because you
cited the Office’s litigation history, and the law is something that
you know about, as a reason for some of these concerns and the
loss of trust that you referred to in your written questions.

How do you intend to try to restore the trust and the confidence
for the beneficiaries?

Mr. LoGaN. Thank you for that question. Of course, when I wrote
that, I was coming as an individual account holder. And my experi-
ence, with the Office of Special Trustee, was quite good. Personally
I saw appraisals, I called the trust beneficiary call center twice and
had immediate responses and satisfaction.

But I know that a lot of the other individual account holders,
that was probably not their experience.

But I would say this, trust has to be earned. That is true in all
businesses and in government. It comes through and is driven
through leadership. That is why I am here before you today. Not
only if I am confirmed to be the trustee, I will also be an advocate
for and on behalf of the beneficiaries, and in turn, I will work to
gain their trust as their trustee.

Senator BARRASSO. Thank you. Thank you, Madam Chairwoman.

The CHAIRWOMAN. Senator Tester, any questions for this wit-
ness?

STATEMENT OF HON. JON TESTER,
U.S. SENATOR FROM MONTANA

Senator TESTER. Yes, very quickly.

You are a smart guy, first of all. Thank you for being willing to
serve.

From the 30,000 foot level, tell me what your definition of the
trust relationship is. A lot of people in Congress aren’t even aware
that there is a trust relationship. So from 30,000 feet, tell me what
your definition of that relationship would be.

Mr. LoGAN. Thank you for that question. I am going to speak as
an Osage. The Assistant Chief laid out the history of our people.
And that relationship between the Osage and the United States
Government is what I consider one of the most important relation-
ships there is.
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It wasn’t a matter of trust in the sense of a private sector or
trust company.

Senator TESTER. Different kind of trust.

Mr. LoGAN. Right. It is a matter of that things were being done
on your behalf, that the land was being taken care of, that what-
ever the actions of the Federal Government were being done, they
were being done properly and they were being done professionally.
That was in fact, for many in the Native American community,
that was lost, you are absolutely right.

You asked about what I see from above. I can tell you have that
as a professional, it is difficult for me to look at the history as an
investment professional and as an attorney and not know that
there was a loss of trust. It is just going to be very difficult to re-
gain that trust.

But I will say that I am an optimist. I am an optimist by nature.
And looking at it through one lawyer eye and one investment pro-
fessional eye, I know it is possible, as I said. But no doubt it is
clear, through the Cobell litigation that has been discussed in this
room many times, it is going to be difficult.

Senator TESTER. Yes, and that is what the next hearing is going
to be about. You said something that was very important in that
the local tribes knew the value of the land better than anybody. I
think we ought to be taking into consideration, you ought to be
looking to them for help. I know you are not long on staff, anyway,
so it might be an opportunity to offload some of those duties, and
hold them accountable in the process.

Thank you, Madam Chair.

The CHAIRWOMAN. Thank you. That concludes this hearing.

Again, Mr. Logan, we hope to move your nomination very quickly
here and get you working toward resolving many, many issues.
This part of the hearing is adjourned.

[Whereupon, at 2:25 p.m., the Committee proceed to other busi-
ness.|

O




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket true
  /DefaultRenderingIntent /Default
  /DetectBlends false
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings true
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo true
  /PreserveOPIComments true
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages false
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 600
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00500
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00083
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2018-07-05T14:53:22-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




